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Agenda

 Importance of Having an Emergency Fund
 How Much to Save

« Other Important Considerations

 Tips and Best Practices for Saving

» Other Sources to Fund Your Account

* Tips for Teaching Children and Young Adults
About Finances
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Establishing an
Emergency Fund
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Importance of Having an Emergency Fund

*Source: Employee Benefit Research Group
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Emergency Savings

* An emergency fund is essentially money that's been
set aside to cover any of life's unexpected events

« Should be able to access quickly and easily if an
unfortunate event occurs

 Ideally should be a fund separate from other things
you are saving for such as retirement, a down
payment on a house or paying off debt
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How Much Should You Save?

Single

No dependents

Renter

Back up support available
(ex: parents)

Applies to the majority of people
Single or Married

Dependent(s)

Mortgage

Steady income
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Single or Married
Dependent(s)
Mortgage

Self employed



Other Important Considerations
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Emergency Fund
Best Practices
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Don’t Touch!

 Should be accessible on short notice

« But not so convenient you're tempted to
spend it elsewhere

« Consider keeping it in an account at a
completely separate bank, or in a money
market fund so It accrues interest
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Consider Your Spending Habits

When considering a purchase with
emergency funds, ask yourself:
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Ask Yourself

¥
% 1.1s this unexpected?

W‘-\ 2.Is it necessary?
\
X 3.Can it wait?
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Unplanned Income

0 Pay raise

Tax refund

Inheritance
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Other Sources of
Emergency Savings
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What is a 457 Supplemental Savings Program?

 Voluntary program in which a portion of your salary Is
deposited into an invested account that you manage

 Benefit is based on the total amount of money in
your account

 Available for you to use, penalty-free, once you leave
employment, reqardless of your age

 Employer adoption is necessary to enroll
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457 Hardship Withdrawal Feature

« Some 457 programs offer an emergency
withdrawal option in the event of a severe
financial hardship

« Unlike a loan, you do not have to pay back an
emergency withdrawal
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Individual Retirement Account (IRA)

* An IRA Is a tax-advantaged individual retirement
account

« MERS IRA is avallable to ALL current and former
employees (and their spouses) of municipalities
with a MERS retirement product

— 401(a) Plan (Defined Benefit,
Defined Contribution & Hybrid)

— 457 Program
 No employer adoption required
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IRA Options

Two types of IRAs

ROTH TRADITIONAL
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Flexible Savings Option

« Both Roth and Traditional IRAs allow you to withdraw
money for qualified expenses:

Education expenses for you, your spouse, your
child or grandchild

Buying or building your first home (up to $10,000)

Unreimbursed medical expenses

* There is no penalty for withdrawing money for qualified
expenses, although you may be required to pay
Income tax
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Why Choose a Roth IRA?

Tax-free Earnings
g

O .
Emergency savings

e Estate planning
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457 Program

* Enroliment is easy wi
ERS 457 Quick Bk
nrollment Form

MERS 457 Supplemental

TODAY Retirement Program

About the Program

The MERS 457 Supplemental Retirement Program offers you a flexitie retirement account you manage. You decide how
much to contribute, how to invest the assats, and how to plan for the future. One of the benefits of th program s that you
have access lo your account when you leave employment, even If that's before age 60.
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Jd raturn It to your emeloyer.

Why Should You Enroll?

Help meet your retirement goals -
Experts suggest that you should plan

bou a weleoma email with more

The MERS 457 Program is flexible because you on neading at least BD% of your currant =
datarming how much you want to contribute, income in retirement, so chances are [ —
P either a fiat dollar amount o a percentage of pay, you'e going to nead to rely on personal |
and you can star, slop, increase or decrease savings, over and above your Social Y/ lrowict
your contributions, without fees or penalties. Your Securtty and other retiement benefits Sl T
contributions can be made pre-tax or Roth (if your paging In, you should follow the

amployer has adopted this option). So how 6o you
decide? Let's siart with ihe basics.

‘With a pre-tax election you make contributions
with pre-tax dollars, so you get a tax break up front,

[rour social security number
Low cost - as a nonprofit organization your beneficiary information and
the MERS program is the most cost-
affectiva way of saving - putting more
of your money ta work for you

return to your employer

it Step to Start Saving

It's easy! You contribute through
the convenience of automatic
With a Roth contribution, its basically the reverse payrol deduction

‘You make your contributions with after-tax dollars,

e

Cate of hra/ericiaton frmimi®
i

Howeves,
withdrawals of both cantributions and earnings ara
tax-iree at age 503, as long as you'va held the atmbn G iop planning - experenced
acoount for five years. retirement sducators are avadable 10
So it al comes down to deciding when I¥s better for halp with any quaations you may hava.
YOU 10 pay the taxas—now or later. You can access
online calculalors on the MERS websile (o help you
determina the best option for your goals. Cr Fr

* Form Is available online
at www.mersofmich.com
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4& [T [t this form ta your emplayer, or as

musicipalises ® Qg thlcted oard in combined
arvolled in o = -r.,:',. et 100,000+ otal assets
MERS programs Mp M\ the system fr aach pay parioa
fver's procram has #his aption)
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Who is MERS?

lbers across the state of Michigan. MERS listens and works in partnrship with our
mbers to deliver a superior value that meets our members’ needs.

vty

I T
My signaturs acknowledges that | have received, read, undersiand, and agres (o this 457 Quick Enroliment Form and afimms that al -
information | have provided is true and comect. | have aiso recsived allinformational mterial detaling the gensral program features, the
investment options ofisred, and any and all administrative charges and fess which may be deductad from the accountis) maintained
o my behal, | Lnderstand that my rights under the program shal be govemed by the terms and conditions of the MERS Flan
Document pursuant to all appicable state and federal laws, rules and reguiations.

| understand that my confribusions will age-appropriate fund. Onoe enrolled, | can make changss
oniine or by phane.
Data collscted an this form by MERS staff for i son and anly.

Jp. Piease submit your completed form to your

of¢ Toreview aiher mvesiment aptions, designats bensficaries. or ol usliied
Human Resources representative. mersotmich.com.

funcis inta your MERS 457 sccount, please visit wwn

Form ME-400 fresion 201705:24) * Required fiekd
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IRA
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Contacting MERS of Michigan

MUNICIPAL EMPLOYEES’
RETIREMENT SYSTEM

1134 Municipal Way
Lansing, Ml 48917

800.767.MERS (6377)
www.mersofmich.com
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This presentation contains a summary description of MERS benefits, policies or procedures. MERS
has made every effort to ensure that the information provided is accurate and up to date. Where the
publication conflicts with the relevant Plan Document, the Plan Document controls.



