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Why is benefit education important?

Recruiting and Retaining Employees is a Growing Problem

52“ of MERS employers report that recruiting and
/0 retaining employees is either starting to be a
problem or is already a significant problem

Benefits Key to Loyal Employees

0/ Of employees indicated that they are loyal to
7 1 /0 their employers because they are satisfied
with their benefit package

Source: SHRM
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On-Site Education

« Menu of education —
session options — work -
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Education Specialist to
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our Own Program

DEFINED BENEFIT OVERVIEW (DB)

DEFINED CONTRIBUTION PLUS
OVERVIEW (DC-+)

HEALTH CARE SAVINGS PROGRAM
OVERVIEW (HCSP)

DEBT MANAGEMENT
BUDGETING

FINANCIAL PLANNING FOR YOUR

FUTURE SELF (i

‘We'll walk you through the process to create a
financial plan, including defining short, mid and long-
term goals, assessing current income and expenses,
and examining a savings plan.

READY TO RETIRE: AN OVERVIEW OF THE
DB RETIREMENT PROCESS (Dg)

For a closer look at how the MERS Defined Benefit

Plan works and where it fits into participants’
retirement picture.

HEALTH CARE IN RETIREMENT (Al

During this session, we'll provide an overview of
health care options in retirement, including costs and
available resources.

TAKING STEPS TOWARD FINANCIAL
SECURITY — INVESTMENT BASICS &
SAVINGS OPTIONS (Al

Explores retirement savings choices and helps
participants add security to their retirement plan.

ROCK-N-ROLL TO A SUCCESSFUL
RETIREMENT USING AC/DC STRATEGIES
(DC, DC+, H, 457, HCSP, IRA)

Covers topics such as investment basics and best
practices for both the accumulation and decumulation
phases of investing.

INVESTMENT BASICS (DOC, DC+, H, 457, HCSP, IRA)
Highlights some basic savings and investment concepts
such as why we save, how to invest and the costs
associated to investing and how they can impact your
overall account balance.

ACCUMULATION STRATEGIES

(DC, DC+, H, 457, HCSP, IRA)

Teaches participants in the working phase of their career
tips on how to maximize their investments in order to
generate more savings for retirement.

DECUMULATION STRATEGIES
(DC, DC+, H, 457, HCSP, IRA)
Helps better und d best-

in decumulation, or spending down their account
throughout retirement. Topics covered include diversifying
investments, considerations to make your account
balance last in retirement and how to plan for inflation.

e

DESSERTS

MANAGING & MONITORING YOUR PORTFOLIO
(DC, DG+, H, 457, HCSP, IRA)

Covers how often invested accounts should be reviewed
and where to find your account information. Also
highlights how to create and review your investment plan
and make changes to your allocations.

MAKING YOUR MONEY WORK FOR YOU

(DC, DG+, H, 457, HCSP, IRA)

Covers the importance of investing money versus saving
it in & traditional bank account by explaining the concept
aof ing. Additionally, it highlights how to invest
during different stages of your life and factors to consider
‘when investing.

RETIREMENT PLANNING (A1)

Focuses on topics of financial considerations in
retirement, goal-setting, tips to build a retirement budget
and health care considerations.

Top off your session with some information
highlighting these topics for all audiences.

SOCIAL SECURITY BASICS
MEDICARE BASICS
HEALTH SAVINGS ACCOUNT BASICS

HEALTH CARE EXCHANGE BASICS

IRA BASICS

457 SUPPLEMENTAL SAVINGS BASICS
MERS INVESTMENT MENU OVERVIEW
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Participant Feedback

| was very satisfied with the presentation.
Lots of helpful information. Thanks!

LB B 8 & ¢ MERS on-site
education
‘ ‘ The presenter was very informed and polite. ’ ’ programs have a

She answered any questions myself and
coworkers had. 9 40/
L 8.8 6 & ¢ o

satisfaction rating

amongst
| was very impressed. | don’t have a great participants
deal of knowledge or understanding of the
market — the session was extremely helpful. (those who rated their
*h A A satisfaction as an 8, 9 or 10)
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Year-Long Education

e L] i — —
2020 EVENTS e 2020 EVENTS e 2020 EVENTS =L = 2020 EVENTS s
i Plarsing Somier . - A
A s Sy e L e P R Bt sy
ez e somrer: 2 swhodied wurd P 2o fragho e o Toeme iree sarors e icheskied wourd ez hrogfos he e Theme fee semrr w2 swhedied sad fe e fragfou he yer
. April - July I October e
- e wa e o SAVE | sun R w:: r; 3 l‘:"'l PLAN BTN von e wer e i ECH INVEST [ sun R I | PREPARE
1 2 3 4 . 1 2 3 4 1 2 3
Smart financial planning starts 5 6 7 8 g 10 11 it's naver too early or oo late!) n Knowing how io grow the A halistic retirament plan
5 6 7 & 9 10 1 with 2 sofi savings plan and 2 13 %14 15 16 7 1 | Poeasnsendo 5 6 7 873 10 N monsy you save &5 key 4 | 56|78 % M1 o s by
12 13 14 15 16 17 18 ‘f,ﬁ,, achigving your firancisl goats. 12 13 14 %15 16 17 18 component of financél 11 12 13 14 ®15 16 17 ness.
i 19 20 2 22 23 24 25 planting. 4y ®
120 21 2z B 24| 2 K 19 20 21 22 23 24 25 18 19 20 “21 ¥22 23 24
2% | 27 |28 | 2% | 30| 31 26|27 |28 (28 | 30 26 27 28 29 30 31 25 26 27 28 29 30 3N
. Eﬂ-_-mmj'sidmn_m ) 3 ek L — s g i 7 et L~ St e s Coge ™
ebruary Procoes it Sl Secariy and M B g vk Bt Webioew — o afL o L :
BT v e we ™o B | SAVEtowin! May PLAN to win! August INVEST to win! N BT PREPARE to win!
MEFS pontic [ s L. is " N - .
1 ﬁﬁ:ﬁ:‘“‘;ﬂ‘.ﬂ BN v e we v EEE q'f.é"ﬁ..&'.é:—:‘“ﬁm‘ ECE v e owe e e B | el e TR EE TR - B ]
2 3 4 5 6 7 8 || EERUEEE. 1 2 | e e 1| e 1 2 3 4 5 6 7 | eheeedneses
9 10 11 12 13 14 15 | pepe . s 4 s ® o a e, o ot
o e MRS i 6 7 8 9 Lok o e e MRS i 2 3 475 6 7 8 Lok o s MRS i 8 9 M0 11 12 13 4 Lokt MEFS o i
% 17 18 %19 20 21 22 [l e i 4 ook e W par e n oo g Wach o b o P e W o b i
K et . e 10 ‘11 12 13 %4 15 16 g S 9 10 11 "z 13 %14 15 s kg 15 16 17 18 P19 20 21 iy ek e g o
23 24 25 26 "27 28 29 17 “18 19 “20 ®21 22 23 16 17 18 19 20 21 22 —— 22 23 24 25 26 327 28 | TS
I eonk - S S e ™ M, 025 26 27 28 29 30 B %25 ‘26 ¥27 28 29 29 30
L "‘) [ §] P . o nmm:hﬁ\mnfﬁwmw B3 Facebonk Live — T o Grervew™
March (|ME]Q§ i Quick Bite Wobinar — ‘et G i ot C=E= =0 == g Onick Bt Wekimar S Sty Farebmerist”
iy e e i
une
BT wen e we v B J September December
1 2 3 4 5 & 7 L s ] ":" ‘;‘ “’; : o Bl ven e owed o o B Bl v e wer i o
8 9 %0 %11 12 P13 1a S e 5 | 6 1.2 3 a4 s 1 2% a4 s
15 16 17 Y18 19 20 21 g 7 8 49 10 ‘:1 12 | 13 6 7 & 9 ™o 1 12 6 7 Us 0 1 12
14 15 16 17 19 2
22 23 24 25 %26 27 28 222 (22 z: z: 2° 13 14 15 %16 17 18 19 13 14 15 16 17 18 19
29 30 3 2 4 7 20 21 22 23 24 25 26 20 21 22 23 24 25 26
B3 Facsbook Live - The inpacts of ot — oo anc Boel™ n 2_9 0 27 28 29 30 27 28 29 30 3
) Ouic B Webinar ~ Ve Mo Semgis” sithorey” X 3 Facebosc Live - TS A e Prvi”™ B Faosbonk e — e Flarmingfor e o b
= ety foe Next Generatea i vk i Webinar — Sorae Cardmrce o Bk Yo (™ ) Ok Bie Wetsmar — e g for e ™

MERS of Michigan | 8 @MEI{S

Municipal Employees’ Retirement System



Expanding our Content

@ Quick Bite Webinars m Facebook Live

Taking Steps Toward Your Financial Savings Strategies to Prepare for Your
Goals — Investment Basics and Savings Future
Options

The Impacts of Credit — Good and Bad

Debt Management Strategies _ _ _
Social Security Basics

Health Care in Retirement _
Invest for Success — An Overview of

Mentoring the Next Generation Investment Basics

End of Life Care Basics

Strategies to Effectively Manage Your
Finances

Social Security Overview

Establishing an Emergency Savings Plan

MERS of Michigan | 9 @ME%
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Financial Wellness Challenge

« Each quarter we mail participant’s ©MERS
a to do list, which includes action
to improve their financial wellness

Yinancial Wellness
ToDoList

Budgeting

Create a budget and review your monthly

expenses. See if there's one or more areas

¢ PartiCipant’S may take a “Selfie” where you can reduce expenses such as

cutting out a gym membership you don't use or
reducing the number of entertainment services

with their completed list and post it

O n O u r F ace b O O k p ag e fo r a- :;:je;ﬁigr?;z;;;gzost “Embracing

Emergency Savings" and use the tips provided

C h an Ce to WI n a p r I Z e :;;;egastep;rnelznhance your own emergency

»

Simply check the boxes as you completa each item. Then, take a picture
with your completed To Do List. You can submit your photo by posting

It to MERS of Michigan's Facebook page by March 31, 2020, to be
entered for a chance to win one of four $100 Amazon gift cards.

Take the
Financial Wellness
Challenge

Official rules at www.mersofmich.com

MERS of Michigan | 10



Social Media

MERS of Michigan was i
O MRS - i | | |
insi at MERS |
1 Join us as we take an inside 100K i
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POPULAR ¢
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|
|

You are, too

@ e Daily Show with 1,

SUBSCRIE

More than 10,000 participants now n m m

follow “MERS of Michigan®
OMERS
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Expanding Content — CentsAbility Blog

Visit www.mersofmich.com/CentsAblility to start learning!

CentsAbility

Making sense of your financial future

Read our blog for financial tips and insights you can use p

Learn about topics ranging from Budgeting, Debt
Management, Emergency Savings, Investments, and
Retirement Planning

MERS of Michigan | 12 @MEI{S
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http://www.mersofmich.com/CentsAbility

“Financial Fitness” Tool Coming Soon!

New online tool will offer enhanced retirement planning tools

F

MERS of Michigan | 13 @MEI{S
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Employer Resources

OMERS
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Keeping Our Employers Informed

ﬁ%—"m"}{kﬁ Home Formz Contact U:nman

MERS' Response to Coronavirus {COVID-19)

Particiy Information Employer Information

Employers & Participants

> Communications Corner

B . g A convenient reference to
' recent mailings or emails
that were sent from MERS

i} ‘ Account Access

Administrative and Policy
Change Log

Administrative & Policy Changes
MERS acministrative & paticy

A list of administrative and
policy changes by date

Upcoming Events

=S & B - B g = | Y =
MERS of Michigan | 15 @ME%
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Finding Employer Resources by Role

OMERS

Wanicipol Employees' Refiement System

Home | Employer

Employer

ﬁPrograms & pole Specific Information

Defined Benefit Plan

Primary Conkact

Defined Contribution Flan

HR Contact

Hybrid Plan

Finance Conkact

457 Program Reporting Conkact

MERS IRA

Elected Official & Boards

Skable Income Annuity

Retiree Health Funding Vehicle

Health Care Savings Program

Health Care Exchange

Investment Services Program

Group Life & Disability Insurance Program

Resources

L Investments

dn Legislative

'é? Forms
O

Publications

Home Ferms

-

« Employer Reporting,

= Experience Study

CovID-19

« Changing to MER]

Flan

Fiduciary Respon]

s GASB 68/75

Other Post-Empl4

State-Mandated
o PA20ZPAS

@ Communical]

Becent MERS communid

MERS of Michigan | 16

'®Trending Topics

Annual Actuarial Valuations (AAV)

nmo

Conktact Us Legin

ojeck

MERS has organized
helpful resources by
employer role, making it
easy to find just what you
need

Resources For Primary Contacts

As your municipality’s Primary Contact with MERS, you are the main point of contact for
all plan administration and information.

Primary

This page provides you with important resources and information that will help you
navigate your role.

WELComE RESOURCES FOR

YOUR ROLE

New to Your Role?
* Whois MERS?

® Your MERS Team
* Your MERS Benefits

Employment Benefits

Investments

OTHER HELPFUL
INFORMATION

Other Helpful Information

OMERS
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Redesigned Program Pages

@MEI’{S £lin]o

Home Forms Contact Us Login

Municipal Employees’ Refirement System

PARTICIPANT RETIREE EMPLOYER MEDIA MERS R esources

Home | Employer | Employer Programs | Defined Benefit Plan EaCh program page aISO
includes a list of resources

Defined Benefit Plan with helpful links and
program-specific videos

Employer Programs 0@
(Ve
Defined Benefit Pl h ¢
. it . .
cHnecBensit=en How It Works Administration
Administration
Learn how the plan is structured, funded, and who the View a list of procedures on how to administer your
Employer Reporting fiduciary is. plan.
Resource Page
Features
Investments ﬂﬂ“ﬂ
Fesolinces Investments Resources
Service Credit Purchase Learn more about the MERS Defined Benefit Learn about upcoming free events and access forms,
Investment Policy. publications, and videos.
ER-DB-020

MERS of Michigan | 17 @ME%
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Onboarding Process .

MERS New Participant Process

».-*WA"
© 66 o0 O©0

Data Submission Welcome Message myMERS Login

New Participant
| P K  Enrollment Form
Collects enough information to  Employer enters participant — After welcoming a new hireto  Participant can og in using
infarmation and wage data MERS and our products, links  the seif-registration promgts
found onling

et & new hire enrolled ino a
MERS program into MERS systemusing the 1o resources will be provided,
upload or file submit option. R
\ New Hire Video

MERS welcomes new

participants with a short,

interactive video that

@ME%® introduces them to their

Municipal Employees’ Retirement System MERS program

YES
Tall me more. 'l come bac

Naridpal Englaees Wlienenl Ssbe

OMERS

Municipal Employees’ Retirement System
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MERS Regional Teams

- * Provide local service
i | throughout the state
e . & ¢ .. " .+ Yourteam consists of
- | e four members:
— Regional Manager
— Benefit Plan Advisor
— Benefit Plan Coordinator
— Benefit Education Specialist
MERS of Michigan | 19 @ME%
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Contacting MERS of Michigan

MUNICIPAL EMPLOYEES’
RETIREMENT SYSTEM

1134 Municipal Way
Lansing, Ml 48917

800.767.MERS (6377)
www.mersofmich.com

flinjo

This presentation contains a summary description of MERS benefits, policies or procedures. MERS has made every effort to ensure that the information provided is accurate
and up to date. Where the publication conflicts with the relevant Plan Document, the Plan Document controls.
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