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Better Together

2

MERS is committed to supporting 
you with a secure future that 
aligns with your financial goals.
We want to provide you with the 
best tools and resources to make 
the most out of your retirement.  
In March 2026, we will be moving 
to a new retirement recordkeeper 
partner, Empower!



What is a recordkeeper?
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A recordkeeper manages the day-to-day 
operations of your DC, 457, HCSP and 
IRA plans:

• Keeps track of your account balance

• Processes your contributions and 
investment selections

• Provides you with access to online 
tools and resources 
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• How your plan will transition seamlessly
• MERS investment menu name changes
• Fee structure changes
• First look at the online tools to support you
• Ongoing education



Overview
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What’s Staying the Same 

• MERS will still be the sole fiduciary

• MERS-to-MERS time

• Local education specialists 

• MERS will continue to select and 
monitor investment options

• Payroll deductions (including 
loan repayments) will continue 
to be made throughout the 
transition period

What’s Changing
• Online account and 

communications will get a new 
look and come from Empower

• Financial planning and investment 
advice will now be available

• Investment option names

• Administrative fees will be shown 
differently on quarterly statements

• Contribution rate changes will be 
made through Empower



A Seamless 
Transition for 

Your Plan
Nothing You Need To Do



Plan Transition Guide
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Be on the lookout – 
coming to your email 
inbox or home mailbox 
in January!

View a draft in the 
conference app!



Key Dates
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February 17, 2026
Deadline to submit 

paper forms to Alerus.

February 24, 2026
Deadline to submit 
online transactions.

Blackout period begins.

Week of March 23, 2026
Blackout period expected 
to end. Create your new 

online account and 
download Empower app.

April 2026
Access to Empower’s 
monthly educational 

webinars begins.

June 30, 2026
Last day to access your 

current myMERS account 
and app.



MERS 
Investment

Menu Name 
Changes
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Investment Categories

10DC & 457 participants also have access to the Self-Directed Brokerage Account (SDBA)

I’ll do 
it myself 

with 
Additional Fund Options

Help me 
do it 

with 
Target Date Funds



Target Date Funds – name changes
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Fund Names Before Transition Fund Names After Transition
LifePath Retirement Fund BlackRock LifePath Index Retirement Fund N
LifePath 2030 Fund BlackRock LifePath Index 2030 Fund N
LifePath 2035 Fund BlackRock LifePath Index 2035 Fund N
LifePath 2040 Fund BlackRock LifePath Index 2040 Fund N
LifePath 2045 Fund BlackRock LifePath Index 2045 Fund N
LifePath 2050 Fund BlackRock LifePath Index 2050 Fund N
LifePath 2055 Fund BlackRock LifePath Index 2055 Fund N
LifePath 2060 Fund BlackRock LifePath Index 2060 Fund N
LifePath 2065 Fund BlackRock LifePath Index 2065 Fund N
LifePath 2070 Fund BlackRock LifePath Index 2070 Fund N
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Fund Names Before Transition Fund Names After Transition
MERS Total Market Portfolio MERS Total Market Portfolio
Large Cap Stock Index BNYM Mellon SL Stock Index Fund Instl
Mid Cap Stock Index BNYM Mellon SL Mid Cap Stock Index Instl
Small Cap Stock Index BNYM Mellon SL Small Cap 600 Stock Index Instl
International Stock Index BNYM Mellon SL International Stock Index Instl
Emerging Market Stock BNYM Mellon SL Emerging Markets Stock Index Fund Instl
Real Estate Stock Index BNYM Mellon SL REIT Index Instl
Bond Index BNYM Mellon SL Aggregate Bond Idx Instl
Stable Value* Stable Value Fund*

*Only applies to the DC, 457, and IRA investment lineups.

Additional Fund Options – name changes



Additional Fund Options – new funds
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Fund Names Before Transition New Funds After Transition
High Yield Bond Index BlackRock US High Yield Bond Index Fund F
Short-Term Income Vanguard Cash Reserves Federal Money Market Fund Admiral
Alerus Money Market* Vanguard Cash Reserves Federal Money Market Fund Admiral

New Fund After Transition
HRA Guaranteed Protection Fund
• Guaranteed investment fund that applies only to HCSP
• $1,000 balance must remain in the fund for participants that 

are eligible for reimbursements
• Will be the new default fund for HCSP Stipend Plans

*Only applies to the HCSP investment lineup. If you are claims eligible, you will see a transfer into the HRA Guaranteed Protection 
Fund of $1,000 of your account (or if less, 100% of your account balance). This ensures appropriate assets will be available for the 
claims reimbursement process. 



What is a HCSP Stipend Plan?
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Overview
• An arrangement where 

the employer contributes 
money into a terminated 
participant account.

• If the HCSP plan is a stipend 
plan, it will be reflected in the 
plan name which can be 
found on quarterly 
statements and online.

How it works:
• The employer may elect to 

deposit a set contribution 
amount into the HCSP 
account on a regular basis.

• The participant can use the 
account to request tax-free 
reimbursements for eligible 
medical expenses.



Fund Fact Sheets

15



Fee Structure 
Changes



How Fees Work Now
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The takeaway: The amount you 
paid in fees was something you 
had to calculate, and it varied 
from person to person depending 
on account balances.

MERS Admin Fees are 0.33%



How Fees Will Work Moving Forward
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• Effective April 2026, administrative fees will be $10 per month. 

• This fee is charged once per individual, regardless of the number 
of plans you are enrolled in (DC, 457, HCSP, or IRA). 

• This modern approach provides greater transparency, ensures 
fees are displayed directly on quarterly statements, and more 
evenly distributes administrative costs.  

The takeaway: The new structure will result in one fee per 
person, no matter how many plans you are enrolled in. 



A History of Cost Reduction
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Prior to March 2026, MERS assessed fess in bps that were included in the fund returns. The above represents the conversion of the 
bps fee to a flat fee based on an account balance of $50,000. The actual reduction may vary based on account balance.
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Annual Cost Comparison 
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Asset Based vs. Flat Fees

Remember the total account balance below includes all your MERS 
savings plans. There is no penalty for saving more money!

Total 
Account 
Balance

Sample Plan 
with 2.00% 
Admin Fee

Sample Plan 
with 1.00% 
Admin Fee

MERS Old  
Admin Fee 

0.33%

MERS New 
Admin Fee 

$50,000 $1,000 $500 $165 $120 
$100,000 $2,000 $1,000 $330 $120 
$250,000 $5,000 $2,500 $825 $120 
$500,000 $10,000 $5,000 $1,650 $120 



Impact on Account Balance Example 
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A 30-year-old making $50,000 per year, 
with a 10% total contribution rate, and 
7% market return

$678,990 retirement savings $120 Admin Fee

$637,821 retirement savings0.33% Admin Fee

$562,274 retirement savings1.00% Admin Fee

$468,699 retirement savings2.00% Admin Fee

30 32 34 36 38 40 42 44 46 48 50 52 54 56 58 60
Age

That’s up to 
45% more money 
in your account!
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A First Look at 
the Online Tools 

to Support You
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Your New Online Account Dashboard
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For illustration purposes

• See all your accounts in 
one place​

• Track, manage, and plan 
your financial life​

• Know your estimated 
monthly retirement income
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Customize Your Retirement Income Goals
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Additional Insights
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Taking Steps to Improve Your Retirement 
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Other Sources of Income
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Security Guarantee
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Empower has 
not experienced 
a cybersecurity 

breach. 

• MERS and Empower are 
committed to protecting 
participant data.

• Empower will restore account 
losses that occur through no fault 
of the participant.

• No eligibility requirements or 
registration needed. 



Ongoing 
Education



The Currency
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Stay in the know by 
subscribing to Empower’s 
newsletter to receive the 
latest money news in your 
inbox each week.

Visit empower.com/newsletter today!



Learning Center
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• Videos
• Online courses and assessments
• Articles and insights
• Financial planning calculators

For illustration purposes

Visit empower.com/learning_center today!



Education by Empower – monthly webinars
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Sessions also available in Spanish

January: Building a foundation of 
financial wellness

February: Introduction to tax planning 

March: Sandwich generation

April: Boost your savings

May: A financial experience 
focused on you

June: Retirement readiness

July: Estate planning

August: A closer look at Social Security

September: Planning for healthcare expenses

October: Investing basics 

November: Benefits of your plan

December: Retirement myths



Education by MERS
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Tammy Marier
Region 1

Andrew Smith
Region 2

Nicole Coss
Region 3

Angie Schrauben
Region 4

Lynn Henley
Region 5

Katy Moyer
Region 6



Ongoing Personalized Communications

35For illustrative purposes only

• Welcome to your plan
• Update your beneficiary and 

profile information
• Save more
• Milestones, including catch-up 

contributions
• Retirement savings options 

(when leaving employment)



Get help along the way with free, timely advice

• Savings and contributions
• Investment allocation
• Financial wellness
• Rollovers



We’re here to help you:

1 Get answers to your 
money questions.

2 Review and understand your 
current financial situation.

3 Plan for the financial future 
you want.

In March 2026, give us a 
call at 833-500-6377.

Upcoming expanded hours:
• Weekdays: 8:00 a.m. to 10:00 p.m. 
• Saturdays: 9:00 a.m. to 5:30 p.m. 
• Automated system available 24/7



Key Takeaways
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MERS will continue to support you on your financial journey

Transition details coming to your inbox or mailbox in January

One flat fee per person, no matter how many MERS plans you have

New online portal, app, and educational resources

Free personalized financial advice



MERS of Michigan

1134 Municipal Way
Lansing, MI 48917 
800.767.6377
mersofmich.com

This publication contains a summary description of MERS’ benefits, policies or procedures. MERS has endeavored 
to ensure that the information provided is accurate and up to date. Where the publication conflicts with the relevant 
Plan Document, the Plan Document controls.
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